
VERONA
POLICE DEPARTMENT

TEAMWORK
ACCOUNTABILITY

EQUALITY
PROFESSIONALISM

EXCELLENCE

Excellence in policing–A journey in 
a partnership with the community.

 

(608) 845-7623
www.ci.verona.wi.us 

Interested in Applying?

Please visit our City’s website at www.ci.verona.wi.us for 
information pertaining to current recruitment processes. If 

you are a police officer who is looking for a “lateral transfer” 
opportunity, preference may be given to candidates who are 
certified and/or have experience. Questions can be directed 

to Business Office Manager Nilles at 608-845-0924.  
 

The Verona Police Department is an Equal Opportunity Employer.



BENEFITS
• 12 paid holidays
• Six/three work schedule (37.33 average work week)
• �Vacation at 48 hours after six months, 96 hours after one 

year, 136 hours after five years, 176 hours after nine years, 
216 hours after 14 years

• 95% paid health insurance
• Wisconsin Retirement System benefits
• Income continuation insurance
• Dental insurance
• Group life insurance plan
• P�olice professional liability insurance
• �Longevity of 2% on base salary after 10 years, 3% after 

15 years, and 4% after 20 years
• Lateral transfer opportunities—inquire for details

OPPORTUNITIES for ADVANCEMENT
• Police School Liaison
• K-9 Unit
• Bicycle Patrol
• Firearms Instructor
• Evidence Technician
• Detective
• �Emergency Vehicle 

Operations Instructor
• �Defense and Arrest 

Tactics Instructor
• Field Training Officer
• Community Service Officer

The Verona Police 
Department is located within the City Center facility, which 
was constructed in 2008. The building includes 
City Hall, Municipal Court/Council Chambers 
and the 26,200 square foot Police Department. 
Included is a booking area, training room, 
emergency operations center, evidence 
processing room, a drive-through garage and 
sally port, individual desks and work spaces for officers, fully 
equipped fitness room, spacious locker rooms, and state-of-
the-art surveillance equipment.

SALARY
The 2020 salary range is between 
$53,648.66 and $75,641.75 depending on the successful 
candidate’s qualifications.  An additional education 
incentive is added to base wages at the following rates: 3% 
for 96 credits, 5% for BA/BS, and 7% for a graduate degree.


